BBN standard compliance checklist

Principle 1: No child labour is allowed

Demonstration of conformance

Requirement
Minimum certification requirements

Completed
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Progress criteria
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Principle 2: No forced or bonded labour is allowed

Requirement
Minimum certification requirements

Demonstration of conformance
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Progress criteria
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Principle 3: Fair remuneration and working hours

Requirement
Minimum requirements

Demonstration of conformance
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Principle 4: Workplace safety and health shall be respected

Requirement
Minimum certification requirements

Demonstration of conformance

Completed
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Principle 5: No harsh or inhumane treatment is tolerated

Requirement

Demonstration of conformance

Minimum certification requirements

5.1.1 WW@% TR B X SABAD] AT AR GAdTs S O
R ERll
ARG TARIEd! SHET T ST ITNT Ufiffeedale S uh Afga O
g+ JHGR TReT B |
AR HHCREEATS I AN 3 H il Ui AThd TR s ! O
UforaH TeUTT g Al [adhedd! aRAT U ISFIRETd STeRewds gHfdd
TRITHT B |
ﬁuﬁmﬁaﬁ@wmmﬁw@ﬁgﬁ@ﬁﬁmaﬁ O
RIATRETARIT T =ifdge & |

5.1.2 RISTRGIAT BRI - SIS a1 GHagR! AT I Fg=ITedTd! SRAT faRad O
WWWQ‘W ST A, FAIASD Wwﬁa‘m@wwm
ﬁﬂﬁﬁaﬁgﬂnma@@@mﬁms@nmmw@ﬁwwﬁ O

ORI TNHT T |




513

ARG T BTHER HHART T AT UMY T3 AY Aifae] SRAT GHIGHRT &Il
IR TRIIHT B |

Progress criteria

5.2.1

ASHIRETATS SSRITOE, SaTh! BREATE 7T &, fe, IoT FRTYR HUHT SR Ui
HRETE! T & |

5.2.2

RISRTRGIAT 3R I HRETG! JF Teh WY Hifd I YUITeiiep! RITGAT TR S|

RIS Uichar Sl SR aifhus! & |

SR =Hifd X Ufehal WY FTAT IS BIHGRESATS Jreid TRUDB! B |

o|ga|o




